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Introduction to Place for Hope

Place for Hope has its historical roots in the Church of Scotland. It grew from a Report on Congregational Conflict to the General Assembly in 2008 followed by a Conference at Aviemore in 2009. In 2010 the first team of mediators was trained, followed by a second team in 2012 and we have continued to build on this team. Further details of our history can be found on our website at www.placeforhope.org.uk.

On 1 April 2015 Place for Hope transitioned from within the Church of Scotland to become an independent charitable organisation approved by OSCR. A Board of Trustees was formed reflecting a range of denominational backgrounds. The Trustees are responsible for the strategic direction of the organisation and its oversight.

The staff team comprise an Interim Manager, and four part-time members of staff:

Business Development Manager, Training Manager, Client Care Manager and Finance and Administration Manager.

All staff work from home, gathering regularly for online and in person meetings.
The team of 32 multi-denominational and multi-faith Practitioners are all voluntary and support the delivery of the various core areas of work, including facilitated conversations, mediation, training and coaching. They generally work in pairs. Ongoing recruitment and training of Practitioners is done through our training programme ‘Faith in Change and Conflict’.
In the transition of the organisation into a SCIO we developed our Charter which expresses the vision, purpose and aims of the organisation as well as its values. 

Our core funding comes from the Faith Nurture Forum of the Church of Scotland. We also work closely with the Methodist Church in the UK, delivering training and developing our other areas of work with them. A growing relationship with the Scottish Episcopal Church is also key to our development, as is our relationship with all denominations. Beyond this we receive income from the training workshops, mediations and coaching that we offer and from grant-making bodies and donations.

This is an exciting time in the life of Place for Hope as it looks forward to building on its achievements thus far and accompanying people and faith communities so that all might reach their potential to be peacemakers who live well with difference. In appointing a new Director, we are looking to the continued development of this thriving organisation. We have recently developed a new document outlining our 5-year strategic plan: Place for Hope Strategic Direction 2020-2025.
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